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Guided by Strong Values

Our culture is shaped by values we live every day:

@ Communication 3 Agility
We value open, honest and respectful Iy We adapt quickly and innovate without

conversations. compromising quality.
¢ Integrity ﬁ Future-Focused
]y We act with transparency, I_'__,_JI_ We embrace change and tackle
accountability and trust. challenges with confidence.

2, Collaboration

(e & We work together, bringing diverse
perspectives to find the best solutions.
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At FrontierSl, you’ll work alongside talented people across Australia
on projects at the forefront of spatial innovation, from positioning
and Earth observation to data analytics, digital products and national-

scale initiatives.

Our culture is built on connection, inclusion and shared purpose. We value different perspectives,
give our people the flexibility and support to do their best work, and create opportunities to learn,
grow and contribute to work with real-world impact.

Professional
Development

Wellbeing First

Your wellbeing matters at FrontierSl, both at work and
beyond. Our leadership team are here to nurture your
wellbeing and encourage good work-life balance, with an

We’re committed to supporting your long-term career with open-door culture ensuring your voice is always heard.
a formal Professional Development Process (PDP), paid

training, study leave, and opportunities to attend events
and grow your career while learning on the job.

600 hours

Our 24/7 Employee Assistance Program (EAP) is available
for all staff and their immediate families to access
confidential counselling and wellbeing support at any time.

We also offer a subsidy for health and wellbeing services.

Q Invested in professional development

and innovation per year.

Flexibility
That Works

We understand that people work best in
different ways. FrontierSl offers flexible
work arrangements including optional
office attendance, flexible start and finish
times, and part-time arrangements where
required, with an allowance to help cover
your home office costs.

Even as a geographically dispersed team,
staying connected is a priority. Through
regular organisation-wide meetings to
share knowledge, skills and ideas, and
optional social events, both online and in
person, we foster shared learning, shared
interests and stronger connections.

m @ FRONTIERSI.COM.AU

Generous Leave

We provide generous leave entitlements designed to support wellbeing,
flexibility, and long-term sustainability.

Accrued Day Off

’I( Optional 9-day fortnight arrangement to promote balanced workloads
> and improved work-life integration.

Additional Health and Wellbeing Leave
Extra leave for employees managing chronic health conditions,
recognising the importance of flexibility and ongoing wellbeing.

Paid Parental Leave
10 weeks of paid parental leave, plus a return-to-work bonus to support

:@ a smooth transition back to work.

Volunteering Leave
3 days of paid volunteering leave annually to contribute to community
and social impact initiatives.
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